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Compensation 

€ 62,400.00

Corporate

Icentive

Performance

Compesation

Sales in Territory

Factor

Award

SEK

11,000,000

0

0%

11,400,000

5%

1%

11,800,000

10%

2%

12,200,000

15%

3%

12,600,000

20%

4%

13,000,000

30%

6%

13,400,000

40%

8%

13,800,000

55%

11%

14,200,000

70%

14%

14,600,000

85%

17%

15,000,000

100%

20%

The above CPF is based on a Gross Margin achieved of 49% average.

If improved or lower the incetive will be adjusted correspondingly;



LARS A. LUNDHOLM

President and CEO

Tel: 508-651-0009, ext. 229

Fax: 508-651-0099

E-mail: Lars-A@sunnex.com
Employment Agreement


This Employment Agreement is effective as of …………., 2003 between Sunnex Deutschland GmbH (the "Employer") and Hans Wickstöm (the "Executive").

Recitals

A.
The Executive has acquired outstanding and special skills and abilities and an ex​tensive background in and knowledge of Sales and Marketing and Operational management.

B.
The Employer desires the services of the Executive, and is therefore willing to engage his  services on the terms and conditions stated below.

C.
The Executive desires to be employed by the Employer and is willing to do so on those terms and conditions.

Now, therefore, in consideration of the above recitals and of the mutual promises and conditions in this Agreement, the parties agree as follows:

1. Employee's Duties and Authority.  

The Employer will employ the Executive as an "at will" employee as Managing Director (Geschäftsführer) or in such other capacity or capacities as the Employer may from time to time prescribe.

2. Full-Time Employment; Other Business Activities.  

During the term of employment, the Executive will devote his work efforts to the performance of this Agreement and will not, without the Employer's prior written consent, render to others services of any kind for compensation, or engage in any other business activity that would materially interfere with the performance of his duties under this Agreement, provided, however, that the Executive may continue to serve as Mananging Director of Sunnex Deutschland GmbH, and to receive compensation for that service from Sunnex Deutschland GmbH.

3. Non-Competition During and after Employment.  

During the employment term and two (2) years thereafter, the Executive will not, in any fashion participate or en​gage in any direct or indirect activity or other business competitive with the Em​ployer's business.  In addition, the Executive will not take any ac​tion without the Employer's prior written consent to establish, form, or become em​ployed by a competing business on termination of employment by the Employer.  The Executive's failure to comply with the provisions of the preceding sentence will give the Employer the right (in addition to all other remedies the Employer may have) to terminate any benefits or compensation that the Executive may otherwise be entitled to following termination of this Agreement.

4. Term of Employment.  

The Executive will be employed May 1, 2003, to April 30, 2006 unless the Executive is terminated as provided in this Agreement or this Agreement, is extended by mutual written consent of the parties.

5. Place of Employment.  

During the employment term the Executive will perform the services required at the Employer's offices, located at Ricarda-Huch-Str. 2, D-14480 Potsdam, Germany.  The Executive ac​knowledges that the Employer may, from time to time, require the Executive to travel temporarily to other locations on the Employer's business.

6. Salary.  

The Employer will pay a basic salary to the Executive at the rate of € 71 500 for fiscal year 2003 -2004 payable in equal monthly installments.

7. Incentive Compensation.  

In addition to the basic salary provided for above, the Employer will pay to the Ex​ecutive a bonus up to 20 % percent of the basic salary based on the Company’s net profits as shown in the Employer's year-end statement of income, as determined in the sole judgment of the Employer. The specifics of the bonus calculations are shown in the attached Appendix A to this Agreement. The incentive compensation payable to the Executive under this section will be 1.

8. Additional Benefits.  

The Executive will receive all other benefits of employment generally available to the Employer's other Executive and managerial employees, as changed from time to time including the following:

8.1 Vacation.  

The Executive shall according to German law be entitled to receive six (6) weeks of paid vacation annually, of which up to one weeks, if not taken, may be carried over to the next year. In schedul​ing vacation time, the Executive shall exercise his good judgement to avoid being away at a time when his absence is reasonably expected to impair the Employer's per​formance, and when he is away, the Executive shall make himself reasonably avail​able to officers of the Employer who are charged with overseeing the operations of the Employer in his absence.

9. Expenses.  

The Employer will reimburse the Executive for reasonable expenses incurred in con​nection with the Executive's performance of his duties including travel expenses, food, and lodging while away from home, pursuant to the Employer's reimbursement policies.

10. Employee's Right of Ownership.  

All inventions conceived or developed by the Executive in which the equipment, sup​plies, facilities, or trade secret information of the Employer was used, or that relate to the business of the Employer or to the Employer's actual or demonstrably anticipated research and development, or that result from any work performed by the Executive for the Employer will remain the property of the Employer.  All other inventions con​ceived or developed by the Executive during the term of this Agreement will remain the property of the Executive.  

11. Indemnification By Employer.  

The Employer will, to the maximum extent permitted by law, indemnify and hold the Executive harmless against expenses including reasonable attorney fees, judgments, fines, settlements, and other amounts actually and reasonably incurred in connection with any proceeding arising by reason of the Executive's actions or omissions taken within the scope of his or her employment on behalf of the Employer.  The Employer will advance to the Executive any expense incurred in defending any such proceeding to the maximum extent permitted by law.

12. At-Will Employment; Involuntary Termination of Agreement.  

The Employee has been informed and he/she understands that he/she is an employee "at will".  Accordingly, the Employer may terminate this Agreement without cause, at any time.

If this Agreement is terminated by the Employer for any reason other than for Just Cause, the Executive shall continue to receive his Base Salary and benefits for a pe​riod of three (3) months. 

13. Employee Termination on Resignation.  

The Executive may terminate this Agreement by giving the Employer three (3) Weeks prior written notice of resignation.

14. Non-disclosure After Termination.  

Because of his  employment by the Employer, the Executive will have access to trade secrets and confidential information about the Employer, its products, its customers, and its methods of doing business.  In consideration of his access to this information, the Executive agrees that for a period of 3 years after termination of his employment, he will not disclose such trade secrets or confidential information.

15. Arbitration.  

Any controversy or claim arising out of or relating to this Agreement will be settled by arbitration in accordance with the, and judgment on the award rendered by the arbitrators may be entered in any court having jurisdiction.  There will be three arbitrators, one to be chosen directly by each party, and the third arbitrator to be selected by the two arbi​trators so chosen.  Each party will pay the fees of the arbitrator he / she selects and of his  own attorneys, and the expenses of his  witnesses and all other expenses con​nected with presenting his  case.  Other costs of the arbitration including the cost of any record or transcripts of the arbitration, administrative fees, the fee of the third ar​bitrator, and all other fees and costs, will be borne equally by the parties.  Despite the forgoing, the arbitrators may assign to one party or the other any and all fees and costs as part of any arbitration award.

16. Entire Agreement.  

This Agreement contains the entire agreement between the parties and supersedes all prior and contemporaneous oral and written agreements, understandings, commit​ments, and practices between the parties.  No amendments to this Agreement may be made except by a writing signed by both parties.

17. Choice of Law.  

The formation, construction, and performance of this Agreement will be construed in accordance with the laws of Rebublic of Germany

18. Notices.  

Any notice to the Employer required or permitted under this Agreement will be given in writing to the Employer, either by personal service or by registered or certified mail, postage prepaid, addressed to Lars A. Lundholm, President & CEO Sunnex Equipment AB. at its then principal place of business.  Any such notice to the Executive will be given in a like manner and, if mailed, will be addressed to the Executive at his  home ad​dress then shown in the Employer's files.  For the purpose of determining compliance with any time limit in this Agreement, a notice will be deemed to have been duly given (1) on the date of service, if served personally on the party to whom notice is to be given, or (2) on the third business day after mailing, if mailed to the party to whom the notice is to be given in the manner provided in this section.

19. Severability.  

If any provision of this Agreement is held invalid or unenforceable, the remainder of this Agreement will nevertheless remain in full force and effect.  If any provision is held invalid or unenforceable with respect to particular circumstances, it will never​theless remain in full force and effect in all other circumstances.


Executed by the parties as of the day and year first written above.

EMPLOYER





EXECUTIVE

__________________________


______________________

Lars A. Lundholm




Hans Wickström

Chairman

APPENDIX A.

I. BONUS INCENTIVE 

The Bonus Incentive Compensation Award for Hans Wickström shall be based upon the performance of the Group and of the Participant and shall be computed in accordance with the following formula.

Incentive Compensation Award = Compensation Ratio x Group Performance Factor x Participant Performance Factor.

Notwithstanding the foregoing, the Participant's Bonus Incentive Compensation Award shall not exceed 20% of the Participant's Salary for the Fiscal Year.  

For the purpose of determining the Participant Performance Factor, the Participant in conjunction with the CEO shall establish functional goals for the Participant for the Fiscal Year, which goals will be specific objectives that are key to the Annual Operating Plan and/or the long-range strategic direction of the Group.  Such goals shall be set forth in writing in substantially the form of Exhibit C hereto.  After the end of the Executive Participant's achievement of such goals will be reviewed by the CEO who will determine, in his sole and absolute discretion, what figure, from .50 to 1.25, will be used as the Participant Performance Factor for the calculation of each Executive Participant's Bonus Incentive Compensation Award for the Fiscal Year.

Minimum Group Performance

Not withstanding anything to the contrary, no incentive awards shall be paid unless the Group achieves the minimum targeted pre-tax income for the Fiscal Year.  Said minimum target shall be determined annually by CEO and set forth on Schedule A attached hereto.

II. PAYMENT OF BONUS INCENTIVE COMPENSATION AWARDS

As soon as practical after the end of the Fiscal Year, but in any event on or prior to the later of June 30 of the following year or 20 days after financial reports for the Fiscal Year are available from the Group's accountants, the Group shall pay the Participant his Incentive Compensation Award.  All payments of Incentive Compensation Awards shall be reduced by amounts required to be withheld for federal, state and local taxes.  If a Participant is deceased at the time of payment, his Incentive Compensation Awards shall be paid to his estate.

III. PARTIAL AWARDS

If prior to the end of the Fiscal Year, the Participant dies, becomes totally and permanently disables, retires from the Group after attaining age 60, or is terminated without cause after a change in control of the Group during the same Fiscal Year as the change in control, such Participant shall be entitled to receive a portion of his Bonus Incentive Compensation Award computed in accordance with Section I above based upon the portion of the Fiscal Year he was both employed by the Group and a Participant in the Plan.  Such partial award will be paid at the time stated in Section II above.

For purposes of this Plan, a change in control shall mean a person or persons acquiring 51% or more of the combined voting power of the Group's then outstanding securities entitled to elect directors.  A Participant shall be totally and permanently disables if the Participant has a mental or physical disability which in the opinion of a physician selected by the Group prevents the Participant from performing the usual and customary duties required of him, and which disability of expected to be permanent or of indefinite duration.  Expect as provided in the immediately preceding paragraph, no Participant who ceases to be an employee of the Group or to participate in Plan prior top the end of the Fiscal Year shall be entitled to any payment under the Plan, unless the Compensation Committee shall decide otherwise.  Furthermore, a Participant who is eligible to retire from the Group, but who is terminated for Cause shall not be entitled to any payment under the Plan.  The CEO shall determine whether a Participant eligible to retire was terminated for Cause or retired.











Schedule A

2002 - 2003 Management Incentive Plan

Minimum Group Performance

2002 – 2003 Target – Operating Income

SEK 5,000,000











Exhibit B

2002 - 2003 Management Incentive Plan

Performance Targets

Participants:

Hans Wickström

The Corporate performance factor for this executive participant shall be based upon the Sales and Gross Profit achieved within his territory.  The corporate performance factor shall be determined in accordance with the following table.

[image: image2.png]sunnex




Exhibit C


2002 - 2003 Management Incentive Plan

Individual Performance Goals

Executive Participant:

Hans Wickström

The following factors will be evaluated by the CEO and an individual performance factor between .75 and 1.25 will be assigned based upon actual performance of the executive Relative to the goals set forth below.


Meet order volume goal of SEK 13,000,000 


Build a network of distribution for Sunnex medical product line


Successfully introduce the “NGI” product range and develop new markets i.e. food processing and beverage industry


Increase OEM business into medium and smaller markets


Develop a business plan and successfully set up the Sunnex Deutschand GmbH
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Compensation 

€ 62,400.00

Corporate

Icentive

Performance

Compesation

Sales in Territory

Factor

Award

SEK

11,000,000

0

0%

11,400,000

5%

1%

11,800,000

10%

2%

12,200,000

15%

3%

12,600,000

20%

4%

13,000,000

30%

6%

13,400,000

40%

8%

13,800,000

55%

11%

14,200,000

70%

14%

14,600,000

85%

17%

15,000,000

100%

20%

The above CPF is based on a Gross Margin achieved of 49% average.

If improved or lower the incetive will be adjusted correspondingly;
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												Exchange Rate				9.50

				Lars-Arne Lundholm

						Compensation								$202,950		50%

														SEK		1,928,025

								Corporate				Icentive

								Performance				Compesation

				Pre-tax Income				Factor				Award

		SEK		6,000,000				0				0%

				6,400,000				5%				3%				48,201		3%

				6,800,000				10%				5%				96,401		5%

				7,200,000				15%				8%				144,602		8%

				7,600,000				20%				10%				192,803		10%

				8,000,000				30%				15%				289,204		15%

				8,400,000				40%				20%				385,605		20%

				8,800,000				55%				28%				530,207		28%

				9,200,000				70%				35%				674,809		35%

				9,600,000				85%				43%				819,411		43%

				10,000,000				100%				50%				964,013		50%

				10,400,000				120%				60%				1,156,815		60%

				10,800,000				140%				70%				1,349,618		70%

				11,200,000				160%				80%				1,542,420		80%

				11,600,000				180%				90%				1,735,223		90%

				12,000,000				200%				100%				1,928,025		100%

				Tom Corneliusson

						Compensation										40%

																624,960

								Corporate				Icentive

								Performance				Compesation

				Pre-tax Income				Factor				Award

		SEK		6,000,000				0				0%

				6,400,000				5%				2%				12,499		2%

				6,800,000				10%				4%				24,998		4%

				7,200,000				15%				6%				37,498		6%

				7,600,000				20%				8%				49,997		8%

				8,000,000				30%				12%				74,995		12%

				8,400,000				40%				16%				99,994		16%

				8,800,000				55%				22%				137,491		22%

				9,200,000				70%				28%				174,989		28%

				9,600,000				85%				34%				212,486		34%

				10,000,000				100%				40%				249,984		40%

				10,400,000				120%				48%				299,981		48%

				10,800,000				140%				56%				349,978		56%

				11,200,000				160%				64%				399,974		64%

				11,600,000				180%				72%				449,971		72%

				12,000,000				200%				80%				499,968		80%

				12,400,000				230%				92%				574,963		92%

				12,800,000				260%				100%				624,960		100%

				Paul Savery

						Compensation								$121,885		40%

														SEK		1,157,908

								Corporate				Icentive

								Performance				Compesation

				Pre-tax Income				Factor				Award

		SEK		6,000,000				0				0%

				6,400,000				5%				2%				23,158		2%

				6,800,000				10%				4%				46,316		4%

				7,200,000				15%				6%				69,474		6%

				7,600,000				20%				8%				92,633		8%

				8,000,000				30%				12%				138,949		12%

				8,400,000				40%				16%				185,265		16%

				8,800,000				55%				21%				254,740		22%

				9,200,000				70%				28%				324,214		28%

				9,600,000				85%				34%				393,689		34%

				10,000,000				100%				40%				463,163		40%

				10,400,000				120%				48%				555,796		48%

				10,800,000				140%				56%				648,428		56%

				11,200,000				160%				64%				741,061		64%

				11,600,000				180%				72%				833,693		72%

				12,000,000				200%				80%				926,326		80%

				12,400,000				230%				80%				1,065,275		92%

				12,800,000				260%				80%				1,157,908		100%

				Bill Hoag

						Compensation								$96,660		30%

														SEK		918,270

								Corporate				Icentive

								Performance				Compesation

				Pre-tax Income				Factor				Award

		SEK		6,000,000				0				0%				0

				6,400,000				5%				2%				13,774		2%

				6,800,000				10%				3%				27,548		3%

				7,200,000				15%				5%				41,322		5%

				7,600,000				20%				6%				55,096		6%

				8,000,000				30%				9%				82,644		9%

				8,400,000				40%				12%				110,192		12%

				8,800,000				55%				17%				151,515		17%

				9,200,000				70%				21%				192,837		21%

				9,600,000				85%				26%				234,159		26%

				10,000,000				100%				30%				275,481		30%

				10,400,000				120%				36%				330,577		36%

				10,800,000				140%				42%				385,673		42%

				11,200,000				160%				48%				440,770		48%

				11,600,000				180%				54%				495,866		54%

				12,000,000				200%				60%				550,962		60%

				12,400,000				230%				69%				633,606		69%

				12,800,000				260%				78%				716,251		78%

				13,200,000				290%				87%				798,895		87%

				13,600,000				310%				93%				853,991		93%

				14,000,000				340%				100%				918,270		100%

				Anders Utter

						Compensation								$72,735		20%

														SEK		690,983

								Corporate				Icentive

								Performance				Compesation

				Pre-tax Income				Factor				Award

		SEK		6,000,000				0				0%				0

				6,400,000				5%				1%				6,910		1%

				6,800,000				10%				2%				13,820		2%

				7,200,000				15%				3%				20,729		3%

				7,600,000				20%				4%				27,639		4%

				8,000,000				30%				6%				41,459		6%

				8,400,000				40%				8%				55,279		8%

				8,800,000				55%				11%				76,008		11%

				9,200,000				70%				14%				96,738		14%

				9,600,000				85%				17%				117,467		17%

				10,000,000				100%				20%				138,197		20%

				10,400,000				120%				24%				165,836		24%

				10,800,000				140%				28%				193,475		28%

				11,200,000				160%				32%				221,114		32%

				11,600,000				180%				36%				248,754		36%

				12,000,000				200%				40%				276,393		40%

				12,400,000				230%				46%				317,852		46%

				12,800,000				260%				52%				359,311		52%

				13,200,000				290%				58%				400,770		58%

				13,600,000				310%				62%				428,409		62%

				14,000,000				340%				68%				469,868		68%

				14,400,000				370%				74%				511,327		74%

				14,800,000				400%				80%				552,786		80%

				15,200,000				430%				86%				594,245		86%

				15,600,000				460%				92%				635,704		92%

				16,000,000				490%				98%				677,163		98%

				16,400,000				510%				100%				690,983		100%

				Jan Hedström

						Compensation										20%

														SEK		416,640

								Corporate				Icentive

								Performance				Compesation

				Pre-tax Income				Factor				Award

		SEK		6,000,000				0				0%				0

				6,400,000				5%				1%				4,166		1%

				6,800,000				10%				2%				8,333		2%

				7,200,000				15%				3%				12,499		3%

				7,600,000				20%				4%				16,666		4%

				8,000,000				30%				6%				24,998		6%

				8,400,000				40%				8%				33,331		8%

				8,800,000				55%				11%				45,830		11%

				9,200,000				70%				14%				58,330		14%

				9,600,000				85%				17%				70,829		17%

				10,000,000				100%				20%				83,328		20%

				10,400,000				120%				24%				99,994		24%

				10,800,000				140%				28%				116,659		28%

				11,200,000				160%				32%				133,325		32%

				11,600,000				180%				36%				149,990		36%

				12,000,000				200%				40%				166,656		40%

				12,400,000				230%				46%				191,654		46%

				12,800,000				260%				52%				216,653		52%

				13,200,000				290%				58%				241,651		58%

				13,600,000				310%				62%				258,317		62%

				14,000,000				340%				68%				283,315		68%

				14,400,000				370%				74%				308,314		74%

				14,800,000				400%				80%				333,312		80%

				15,200,000				430%				86%				358,310		86%

				15,600,000				460%				92%				383,309		92%

				16,000,000				490%				98%				408,307		98%

				16,400,000				510%				100%				416,640		100%

								540%
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Summary

		

		Performance						Bonus														Pre-tax income				Stockholders		Portion of Pretax Profit

								L-A Lundholm		Paul Savery		Tom Corneliusson		Bill Hoag		Anders Utter		Jan Hedström		Total		after Bonus		Tax		Equity		Management		Stockholder		Tax

						0																		30%

						400,000																						0%		70%		30%

						800,000																						0%		70%		30%

						1,200,000																						0%		70%		30%

						1,600,000																						0%		70%		30%

						2,000,000																						0%		70%		30%

						2,400,000																						0%		70%		30%

						2,800,000																						0%		70%		30%

						3,200,000																						0%		70%		30%

						3,600,000																						0%		70%		30%

						4,000,000																						0%		70%		30%

						4,400,000																						0%		70%		30%

						4,800,000																						0%		70%		30%

						5,200,000																						0%		70%		30%

						5,600,000																						0%		70%		30%

						6,000,000		0		0		0		0		0		0		0		6,000,000		1,800,000		4,200,000		0%		70%		30%

						6,400,000		48,201		23,158		12,499		13,774		6,910		4,166		108,708		6,291,292		1,887,388		4,403,904		2%		69%		29%

						6,800,000		96,401		46,316		24,998		27,548		13,820		8,333		217,417		6,582,584		1,974,775		4,607,808		3%		68%		29%

						7,200,000		144,602		69,474		37,498		41,322		20,729		12,499		326,125		6,873,875		2,062,163		4,811,713		5%		67%		29%

						7,600,000		192,803		92,633		49,997		55,096		27,639		16,666		434,833		7,165,167		2,149,550		5,015,617		6%		66%		28%

						8,000,000		289,204		138,949		74,995		82,644		41,459		24,998		652,250		7,347,751		2,204,325		5,143,425		8%		64%		28%

						8,400,000		385,605		185,265		99,994		110,192		55,279		33,331		869,666		7,530,334		2,259,100		5,271,234		10%		63%		27%

						8,800,000		530,207		254,740		137,491		151,515		76,008		45,830		1,195,791		7,604,209		2,281,263		5,322,946		14%		60%		26%

						9,200,000		674,809		324,214		174,989		192,837		96,738		58,330		1,521,916		7,678,085		2,303,425		5,374,659		17%		58%		25%

						9,600,000		819,411		393,689		212,486		234,159		117,467		70,829		1,848,040		7,751,960		2,325,588		5,426,372		19%		57%		24%

						10,000,000		964,013		463,163		249,984		275,481		138,197		83,328		2,174,165		7,825,835		2,347,751		5,478,085		22%		55%		23%

						10,400,000		1,156,815		555,796		299,981		330,577		165,836		99,994		2,608,998		7,791,002		2,337,301		5,453,701		25%		52%		22%

						10,800,000		1,349,618		648,428		349,978		385,673		193,475		116,659		3,043,831		7,756,169		2,326,851		5,429,318		28%		50%		22%

						11,200,000		1,542,420		741,061		399,974		440,770		221,114		133,325		3,478,664		7,721,336		2,316,401		5,404,935		31%		48%		21%

						11,600,000		1,735,223		833,693		449,971		495,866		248,754		149,990		3,913,497		7,686,503		2,305,951		5,380,552		34%		46%		20%

						12,000,000		1,928,025		926,326		499,968		550,962		276,393		166,656		4,348,330		7,651,670		2,295,501		5,356,169		36%		45%		19%

						12,400,000		1,928,025		1,065,275		574,963		633,606		317,852		191,654		4,711,376		7,688,624		2,306,587		5,382,037		38%		43%		19%

						12,800,000		1,928,025		1,157,908		624,960		716,251		359,311		216,653		5,003,107		7,796,893		2,339,068		5,457,825		39%		43%		18%

						13,200,000		1,928,025		1,157,908		624,960		798,895		400,770		241,651		5,152,208		8,047,792		2,414,337		5,633,454		39%		43%		18%

						13,600,000		1,928,025		1,157,908		624,960		853,991		428,409		258,317		5,251,610		8,348,390		2,504,517		5,843,873		39%		43%		18%

						14,000,000		1,928,025		1,157,908		624,960		918,270		469,868		283,315		5,382,346		8,617,654		2,585,296		6,032,358		38%		43%		18%

						14,400,000		1,928,025		1,157,908		624,960		918,270		511,327		308,314		5,448,803		8,951,197		2,685,359		6,265,838		38%		44%		19%

						14,800,000		1,928,025		1,157,908		624,960		918,270		552,786		333,312		5,515,261		9,284,740		2,785,422		6,499,318		37%		44%		19%

						15,200,000		1,928,025		1,157,908		624,960		918,270		594,245		358,310		5,581,718		9,618,282		2,885,485		6,732,798		37%		44%		19%

						15,600,000		1,928,025		1,157,908		624,960		918,270		635,704		383,309		5,648,175		9,951,825		2,985,547		6,966,277		36%		45%		19%

						16,000,000		1,928,025		1,157,908		624,960		918,270		677,163		408,307		5,714,633		10,285,367		3,085,610		7,199,757		36%		45%		19%

						16,400,000		1,928,025		1,157,908		624,960		918,270		690,983		416,640		5,736,785		10,663,215		3,198,965		7,464,251		35%		46%		20%

						16,800,000		1,928,025		1,157,908		624,960		918,270		690,983		416,640		5,736,785		11,063,215		3,318,965		7,744,251		34%		46%		20%

						17,200,000		1,928,025		1,157,908		624,960		918,270		690,983		416,640		5,736,785		11,463,215		3,438,965		8,024,251		33%		47%		20%

						17,600,000		1,928,025		1,157,908		624,960		918,270		690,983		416,640		5,736,785		11,863,215		3,558,965		8,304,251		33%		47%		20%
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				Torbjörn Persson

						Compensation								540,000		20%

																108,000

								Corporate				Icentive

								Performance				Compesation

				Sales in Territory				Factor				Award

		SEK		9,000,000				0				0%

				9,400,000				5%				1%				5,400		1%

				9,800,000				10%				2%				10,800		2%

				10,200,000				15%				3%				16,200		3%

				10,600,000				20%				4%				21,600		4%

				11,000,000				30%				6%				32,400		6%

				11,400,000				40%				8%				43,200		8%

				11,800,000				55%				11%				59,400		11%

				12,200,000				70%				14%				75,600		14%

				12,600,000				85%				17%				91,800		17%

				13,000,000				100%				20%				108,000		20%				3%

		The above CPF is based on a Gross Margin achieved of 49% average.

		If improved or lower the incetive will be adjusted correspondingly;

				Hans Wickström

						Compensation								€ 62,400.00		20%

																12,480

								Corporate				Icentive

								Performance				Compesation

				Sales in Territory				Factor				Award

		SEK		11,000,000				0				0%

				11,400,000				5%				1%				624		1%

				11,800,000				10%				2%				1,248		2%

				12,200,000				15%				3%				1,872		3%

				12,600,000				20%				4%				2,496		4%

				13,000,000				30%				6%				3,744		6%

				13,400,000				40%				8%				4,992		8%

				13,800,000				55%				11%				6,864		11%

				14,200,000				70%				14%				8,736		14%

				14,600,000				85%				17%				10,608		17%

				15,000,000				100%				20%				12,480		20%

		The above CPF is based on a Gross Margin achieved of 49% average.

		If improved or lower the incetive will be adjusted correspondingly;






